
Interim Worship Director 
Seaford Baptist Church (SBC) 

Staff Position Description 
 
Part I - General Information  

1. Duty Title: Interim Worship Director  
2. Position Established: January 2012  
3. Classification: Part-time Non-Exempt. Work hours not to exceed 24 hours per week.  
4. Duty Assignment: This is a TERM position which will remain filled only on an as-
needed basis. Exact term of duty will be determined by the Pastoral Staff and the 
Personnel Committee.  
5. Salary: To Be Determined 
 

Part II - Supplemental Information  
1. Primary Purpose: To glorify God by supporting all aspects of the worship ministry 
under the supervision of the Senior Pastor.  
 
2. Qualifications:  

a. An authentic relationship with Jesus Christ.  
b. Integrity of character through every part of his/her life.  
c. A high view of the role of worship in the local church.  
d. Demonstrated ability to serve in a team environment.  
e. Strong music and worship leadership skills.  
f. A bachelor’s degree in music preferred, or the pursuit of such, or equivalent 
ability and experience.  

 
Part III – Duties and Responsibilities  

1. Set the tone for the worship life of the body by modeling authentic passion for God in 
worship.  
2. Lead a worship planning team to craft God honoring, creative worship services in 
which the church is weekly challenged to pursue God.  
3. Oversee all functions of the worship ministry of the church to include casting vision, 
recruiting and training leaders.  
4. Serve as assistant producer for all major musical productions for the church. This 
includes recruiting and empowering a strong team of leaders required to produce 
creative productions with high outreach potential for the community.  
5. Participate with the full staff in the planning and execution of various projects that 
require the unified efforts of the staff.  
6. Lead rehearsals for all Worship Team and Worship Choir practices. 
7. Lead and coordinate with band on worship arrangements. 
8. The Senior Pastor may assign other duties as appropriate.  

 
Part IV – Work Relationships  

1. Performs under the general supervision of the Senior Pastor.  
 


